CONSENSUS DEFINITIONS —

ODSOUHLASENE DEFINICE

In English

In Czech

Ability

Schopnost

A personal characteristic that supports
occupational performance.

Charakteristika osobnosti, kterd podporuje
vykon zaméstnavani.

Activity

Cinnost (aktivita)

A structured series of actions or tasks that
contribute to occupations.

Usporadany sled tikont nebo tkolt, které se
podili na zamé&stnavani.

Assessment

Hodnoceni

A process of collecting and interpreting
information about people's functions and
environments, using observation, testing and
measurement, in order to inform
decision-making and to monitor change.

Proces sbéru a interpretace informaci, které se
tykaji funk¢nich trovni jedince (pozn.
prekladatele: viz funkce I a IT) a jeho prostiedi,
ziskanych pozorovanim, testovanim a métenim,
za ucelem zdlivodnit terapeutické rozhodnuti a
zaznamenavat zmény v prubéhu terapie.

Autonomy

Autonomie

The freedom to make choices based on
consideration of internal and external
circumstances and to act on those choices.

Moznost svobodné se rozhodnout na zaklade
zvazeni vnitinich a vnéjSich okolnosti, a podle
toho také jednat.

Client centered practice™

Praxe zaméfena na klienta*

Collaborative and partnership approaches used
in enabling occupation with clients who may be
individuals, groups, agencies, governments,
corporations or others; client-centered
occupational therapists demonstrate respect for
clients, involve clients in decision making,
advocate with and for clients’ needs, and
otherwise recognize clients’ experience and
knowledge. (Townsend et al 2002)

Ptistup spolupréce a partnerstvi uzivany pii
vytvareni prilezitosti k zaméstnavani klientd,
kterymi mohou byt jednotlivei, skupiny,
korporace, agentury, vlady a jiné organizace.
Ergoterapeuté, ktefi tento piistup v praxi
pouzivaji, klienty respektuji, zapojuji je do
procesu rozhodovani, spolecné s nimi haji jejich
potieby a zohlednuji jejich znalosti a zkusSenosti.
(Townsend et al 2002)

Context

Kontext

The relationships between the environment,
personal factors and events that influence the
meaning of a task, activity or occupation for the
performer.

Vztah mezi prostiedim, osobnimi faktory a
udalostmi ovliviiujicimi vyznam tkolu, ¢innosti
nebo zaméstnavani pro toho, kdo je vykonava.

Dependence

Zavislost

The condition of needing support in order to be
able to perform everyday activities to a
satisfactory level.

Stav, kdy ¢lovek potiebuje podporu, aby byl
schopen vykonavat kazdodenni Cinnosti na
uspokojujici trovni.

Enablement*

Vytvareni prilezitosti*




The process of creating opportunities to
participate in life’s tasks and occupations
irrespective of physical or mental impairment or
environmental challenges. (Christiansen &
Townsend 2004)

Proces vytvareni ptilezitosti, které umoziuji
participaci v ukolech bézného Zivota a

v zaméstnavani, bez ohledu na fyzickou ¢i
duSevni poruchu nebo piekdzky prostiedi.
(Christiansen & Townsend 2004)

Engagement

Zapojeni

A sense of involvement, choice, positive
meaning and commitment while performing an
occupation or activity.

Pocit G¢asti, vlastni volby, smyslu a nasazeni
b&hem vykonavani zaméstnavani nebo ¢innosti.

Environment

Prostiedi

External physical, sociocultural and temporal
factors that demand and shape occupational
performance.

Vng¢jsi fyzické, sociokulturni, a ¢asové faktory,
které podminuji a formuji vykon zaméstnavani.

Evaluation

Evaluace

A process of obtaining, interpreting and
appraising information in order to prioritize
problems and needs, to plan and modify
interventions and to judge the worth of
interventions.

Proces ziskéavani, interpretace a zhodnoceni
informaci s cilem urcit priority mezi problémy a
potfebami, naplanovat a upravit terapeutickou
intervenci a posoudit jeji vyznam.

Function I

Funkce I (pozn. piekladatele: funkce ve smyslu
vlastnosti)

The underlying physical and psychological
components that support occupational
performance.

Zakladni fyzické a psychické komponenty, které
podporuji vykon zaméstnavani.

Function 11

Funkce II (pozn. piekladatele: funkce ve smyslu
¢innosti)

The capacity to use occupational performance
components to carry out a task, activity or
occupation.

Schopnost pouzivat komponenty vykonu
zaméstnavani k provedeni tkolu, ¢innosti nebo
zaméstnavani.

Habit

Zvyk

A performance pattern in daily life, acquired by
frequent repetition, that requires minimal
attention and allows efficient function.

Vzorec chovani v kazdodennim zivot¢ ¢loveka,
ziskany Castym opakovanim, ktery vyzaduje
minimalni pozornost a umoziuje efektivni
funkeci (pozn. ptekladatele: viz funkce II).

Independence

Nezavislost

The condition of being able to perform everyday
activities to a satisfactory level.

Stav, kdy je ¢lovek schopen samostatné
vykonavat kazdodenni ¢innosti na uspokojujici
urovni.

Inter-dependence

Vzajemna zavislost




The condition of mutual dependence and
influence between members of a social group.

Stav zavislosti jednoho na druhém a vzajemného
ovlivilovani mezi ¢leny socialni skupiny.

Motivation

Motivace

A drive that directs a person's actions towards
meeting needs.

Vnitini sila, kterd sméfuje konani cloveéka k
naplnéni vlastnich potieb.

Occupation

Zameéstnavani

A group of activities that has personal and
sociocultural meaning, is named within a culture
and supports participation in society.
Occupations can be categorized as self-care,
productivity and/or leisure.

Skupina ¢innosti, kterd ma individualni a
sociokulturni vyznam, podporuje participaci ve
spole¢nosti a ma v dané kultufe svlij smysl a
oznaceni. Zameéstnavani je mozné rozdélit na tii
oblasti: sob&stacnost, produktivitu (praci) a
volny cas.

Occupational alienation*

Odcizeni od zaméstnavani*

A sense that one’s occupations are meaningless
and unfulfilling, typically associated with
feelings of powerlessness to alter the situation.
(Hagedorn 2001)

Pocit jedince, Ze jeho zaméstndvani nemd smysl
a nenapliuje jej. Obvykle je spojeny s pocitem
bezmoci danou situaci zménit. (Hagedorn 2001)

Occupational apartheid*

Apartheid zaméstnavani*

[A state resulting] from political constraints
which may extend to encompass all aspects of
daily living and human occupation through
legal, economic, social, and religious
restrictions, and can be found as a consequence
of chronic poverty and inequality. (Kronenberg
& Pollard 2005)

[Stav vyplyvajici] z politickych restrikci, které
se prostfednictvim pravnich, ekonomickych,
socidlnich a ndbozenskych omezeni mohou tykat
vSech aspekti kazdodenniho zivota a
zaméstnavani ¢lovéka. Tento stav mlze vznikat
v disledku dlouhodobé chudoby a spolecenské
nerovnosti. (Kronenberg & Pollard 2005)

Occupational balance*

Rovnovéha v zaméstnavani*

Managing [occupation] in a way that is
personally fulfilling... and meets role
demands... Each person has an individual
balance schema that suits his or her health.
(Reed & Sanderson 1999)

Vykonavani zaméstnavani zptisobem, ktery je
pro danou osobu napliujici... a splituje
pozadavky dané role... Kazdy clovék ma
individualni schéma rovnovahy pfimérené
svému zdravi. (Reed & Sanderson 1999)

Occupational deprivation*

Nedostatek zaméstnavani*

A state of prolonged preclusion from
engagement in occupations of necessity or
meaning due to factors outside the control of an
individual, such as through geographic isolation,
incarceration or disability. (Christiansen &
Townsend 2004)

Stav dlouhodobé znemoziujici zapojeni do
nezbytného nebo smysluplného zaméstnavani z
vngj$ich pficin, které jsou mimo kontrolu
jedince, naptiklad v diisledku zemé&pisné izolace,
uvéznéni nebo disability. (Christiansen &
Townsend 2004)

Occupational imbalance*

Nerovnovaha v zaméstnavani*

Inability to manage occupations in a way that is

Neschopnost zvladnout zaméstnavani zptisobem,




personally fulfilling and meets role demands,
leading to health and quality of life being
compromised. (Reed & Sanderson 1999,
Christiansen & Townsend 2004)

ktery by byl pro jedince napliujici a zdroven by
spliioval pozadavky dané role. Vede ke
kompromistim v oblasti zdravi a kvality Zivota.
(Reed & Sanderson 1999, Christiansen &
Townsend 2004)

Occupational justice™

Pravo na zamé&stnavani*

A critical perspective of social structures that
promotes social, political, and economic
changes to enable people to meet their
occupational potential and experience
well-being [and full citizenship]. (Crepeau,
Cohn & Schell 2003)

Klicova stanoviska spole¢nosti, kterd ptispivaji
k socidlnim, politickym a ekonomickym
zménam. Jejich cilem je umoznit lidem vyuzit
sviij potencial v zaméstnavani a zazit pocit
celkové pohody [a plnohodnotného obcanstvi].
(Crepeau, Cohn & Schell 2003)

Occupational performance areas

Oblasti vykonu zaméstndvani

Categories of tasks, activities and occupations
that are typically part of daily life. They are
usually called self-care, productivity and leisure.

Kategorie ukold, ¢innosti a zaméstnavani, které
jsou obvyklou soucasti kazdodenniho zivota.
V¢étsinou se déli do oblasti: sobésta¢nost,
produktivita (prace) a volny Cas.

Occupational performance components

Komponenty vykonu zaméstnavani

Abilities and skills grouped into categories that
enable and affect engagement in tasks, activities
and occupations. These can be categorized, for
example, as physical cognitive, psychosocial
and affective.

Schopnosti a dovednosti jedince, které umoziuji
a ovlivituji zapojeni do tkold, ¢innosti a
zaméstnavani. Mohou byt rozdéleny do
kategorii, naptiklad na fyzické, kognitivni,
psychosocialni a emocionalni.

Occupational science*

Véda o zaméstnavani*

Academic discipline of the social sciences
aimed at producing a body of knowledge on
occupation through theory generation, and
systematic, disciplined methods of inquiry.
(Crepeau, Cohn & Schell 2003)

Akademicka disciplina spolecenskych véd, ktera
je zamétena na vytvoreni souboru znalosti o
zamestnavani. Za tim ucelem formuluje teorie a
vytvari systematickou, utfidénou metodologii
vyzkumu. (Crepeau, Cohn & Schell 2003)

Occupational/activity/task performance

Vykon zaméstnavani/Cinnosti/ikolu

Choosing, organizing and carrying out
occupations/activities/tasks in interaction with
the environment.

Vybér, organizovani a provadeéni
zameéstnavani/Cinnosti/tkold v interakci s
prostiedim.

Participation

Participace

Involvement in life situations through activity
within a social context.

Podilet se na Zivotnich situacich prostiednictvim
¢innosti v ramci spolecenského kontextu.

Role

Role

Social and cultural norms and expectations of
occupational performance that are associated
with the individual’s social and personal
identity.

Spolecenské a kulturni normy a o¢ekéavani ve
vykonu zaméstnavani, které souvisi se socialni a
osobni identitou jedince.




Routine

Zvyky

An established and predictable sequence of
activities or tasks.

Zavedené a predvidatelné sledy ¢innosti nebo
ukolu.

Setting

Kontext zaméstnavani

The immediate surroundings that influence task,
activity or occupational performance.

Bezprostiedni okoli a okolnosti ovlivitujici tkol,
¢innost nebo vykon zaméstnavani.

Skill

Dovednost

An ability developed through practice which
enables effective occupational performance.

Zkusenosti a opakovanim vyvinuta schopnost,
kterd umoznuje efektivni vykon zaméstnavani.

Task

Ukol

A series of structured steps (actions and/or
thoughts) intended to accomplish of a specific
goal: This goal could either be:

1. the performance of an activity.

Uspotradanych sled kroki (ikonti a/nebo

myslenek), které ¢lovek provadi se zdmérem

dosahnout urcitého cile. Timto cilem miiZe byt:
1. provedeni ¢innosti

or nebo

2. a piece of work the individual is expected to 2. vysledek ¢innosti, ktery je od jedince
do. ocekavan.

Volition Viile

The ability to choose to do or continue to do
something, together with an awareness that the
performance of the occupation/activity/task is
voluntary.

Schopnost rozhodnout se zacit ¢i pokracovat ve
vykonu zaméstnavani/Cinnosti/ukolu, s
védomim, Ze tento vykon je dobrovolny.

* = Tento termin se v ergoterapeutické literatufe vyskytl pomérné nedavno a proto neni dostatek referenci, ze
kterych by se dala sestavit obecna definice. JelikoZ tento termin oznacuje novy ergoterapeuticky koncept, definice byla
prevzata z literatury a v budoucnu bude dale upravena.



